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I. PREAMBLE

s7T
This Agreement entered into this 1 day of
January, 2010, by and between the BOROUGH OF WESTWOOD, in
the County of Bergen, State of New Jersey, a municipal
corporation of the State of New Jersey, hereinafter called
the "BOROUGH", and the PBA LOCAL 206, (WESTWOOD UNIT)
hereinafter called the "ASSOCIATION".

APPROVED: BOROUGH

ASSOCIATION

II. RECOGNITION

The BOROUGH hereby recognizes PBA LOCAL 206 (WESTWOOD
UNIT) as the exclusive collective bargaining and
negotiating agent for all Patrol Officers and Sergeants of
the BOROUGH Police Department.

The title of Policeman or Police Officer shall be
defined to include the plural as well as the singular and
to include males as well as females. Probationary Patrol
Officers are included within the bargaining unit, provided,
however, that discipline and discharge probationary
employees are issues not covered by this contract and the
work schedule provisions during basic academy training
shall not apply.

APPROVED: ' BOROUGH

‘ASSOCIATION

/

III. NON-DISCRIMINATION

Pursuant to the New Jersey Employer-Employee Relations
Act, as amended, the BOROUGH and the ASSOCIATION agree that
all Police Officers covered under this Agreement have the
right without fear of penalty or reprisal to form, join and
assist any Employee organization or to refrain from any
such activity if they so choose. There shall be no
discrimination by the BOROUGH or the ASSOCIATION against



any Employee because of the Employee's membership or non-
membership, or activity or non-activity in the ASSOCIATION.

Neither the BOROUGH nor the ASSOCIATION shall
discriminate against any Employee because of the race,
creed, color, sex, or national origin.

APPROVED: BOROUGH

“ASSOCIATION

Iv. PRESERVATION OF RIGHTS

The BOROUGH hereby retains and reserves unto itself,
without limitation, all powers, rights, authority, duties,
and responsibilities conferred upon and vested in it prior
to the signing of this Agreement by the Laws and
Constitution of the State of New Jersey and of the United
States of Bmerica, including but without 1limiting the
generality of the foregoing, the following rights:

1) To the executive management and administrative
control of the BOROUGH Government and its
properties and facilities, and the activities of
its employees; '

2) To hire all employees and subject to the
provisions of law, to determine their
qualifications and conditions for continued
employment, or assignment, and to promote and
transfer employees;

3) to suspend, demote, discharge or take other
disciplinary action for good and just cause
according to law.

Nothing contained herein shall be construed to deny or
to restrict or to limit the BOROUGH in its right,
responsibilities, and authority under R.S. 40 and R.S. 11,
or any other national, state, county, or local 1laws or

Ordinances.

Unless a contrary intent 1is expressed in this
Memorandum of Agreement, all existing benefits, rights,
duties, obligations, any rules, regulations, instructions,
directives, memorandums, practice, statutes, or otherwise
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shall not be limited, restricted, impaired, removed or
abolished.

APPROVED: BOROUGH

ASSOCIATION

/

V. ASSOCIATION RIGHTS AND RESPONSIBILITIES

The BOROUGH agrees that it will not enter into any
collective negotiations Agreement with any organization
other than PBA LOCAL 206 (WESTWOOD UNIT) with regard to the
Employees covered in Article I, RECOGNITION, so long as PBA
LOCAL 206 (WESTWOOD UNIT) continues to represent such
Employees. '

The ASSOCIATION shall be responsible for acquainting
its members with the terms and provisions of this
Agreement, and shall make every reasonable effort to secure
compliance by its Members with those terms and conditions.

The BOROUGH agrees to grant time off without loss of
regular straight time pay, not to exceed one (1) week, in
accordance with N.J.S.A. 11:26C-4 to one member of the
ASSOCIATION as a delegate to State Conventions of the New
Jersey Policemen's Benevolent Association. No more than
one (1) employee shall be granted time off at any one time.
Proof of attendance shall be submitted by each Employee
granted time off in accordance with this Article.

The ASSOCIATION may designate five (5) representatives
any one of whom shall be responsible for raising with the
BOROUGH any questions concerning the enforcement and
applicability of this Agreement. The ASSOCIATION shall
furnish to the BOROUGH in writing the names of the
representatives and promptly notify the BOROUGH of any
changes.

One (1) of the five (5) aforementioned
representatives, at any one time may be granted regular
scheduled time off without 1loss of regular pay during
working hours to settle grievances in accordance with the



Grievance Procedure, provided there is not interference
with the operation of the Department.

APPROVED: " BOROUGH

' ASSOCIATION

VI. NO STRIKE PLEDGE

It is recognized that the need for continued and
uninterrupted operation of the BOROUGH'S Departments and
Agencies is of paramount importance to the citizens of the
community, and that there should be no interference with

such operation.

The ASSOCIATION covenants and agrees that during the
term of this Agreement, neither the ASSOCIATION nor any
person acting in its behalf will cause, authorize, or
support, nor will any of its members take part in, any
strike, (i.e., the concerted failure to report for duty or
willful absence of any Employee from his/her position, or
stoppage or work or abstinence in whole or in part, from
the full, faithful and proper. performance of the Employee's
duties of employment), work stoppage, slowdown, walkout, or
other job action against the BOROUGH.

The ASSOCIATION agrees that it will do everything in
its power to prevent its members from participating in any
strike, work stoppage, slowdown or other activity
aforementioned, including but not 1limited to publicly
disavowing such action and directing all such members to
participate in such activities to cease and desist from
same immediately and to return to work, along with such
other steps as may be necessary under the circumstances,
and to bring about compliance with its order.

In the event of a strike, slowdown, walkout, or Jjob
action, it is covenanted and agreed that participation in
any such activity by the ASSOCIATION shall entitle the
BOROUGH to take appropriate disciplinary action including
possible discharge in accordance with applicable law.

Nothing contained in this Agreement shall be construed
to limit or restrict the BOROUGH in its right to seek and



obtain such judicial relief as it may be entitled to have,
in law or in equity, for injunction or damages or both, in
the even of such breach by the ASSOCIATION or its Members.

APPROVED: BOROUGH

ASSOCIATION

VII. PROCEDURE FOR INVESTIGATION OF POLICE OFFICERS

1. In an effort to insure that investigation of
police Officers are conducted in a manner which is
conducive to good order and discipline, the following rules
are hereby adopted:

a) In all cases and at every stage of the
proceedings, the Department shall afford an
opportunity for a member of the force, if
(s)he so requests, to consult with Counsel
and/or his/her ASSOCIATION Representative,
and to have such attorney or ASSOCIATION

Representative present during the
interrogation.
b) Interrogation of a member of the BOROUGH

Police Force shall be at a reasonable hour,
preferably when the member of the force is
on duty, but during the course of the
regular business day, i.e., 9:00 A.M.
through 5:00 P.M., unless the exigencies of
the investigation dictate otherwise.

c) The interrogation shall take place at a
location designated by the Chief of Police.
Usually, it will be at the Police
Headquarters or the location where the
incident allegedly occurred.

d) If an Officer is or becomes the target of an
investigation, (s)he shall be so informed of
that fact prior to the commencement of an
investigation, or at that point during an
investigation.



e) The questioning period shall be reasonable

in length. Reasonable respites shall be
allowed. Time shall also be provided for
personal necessities, meals, telephone

calls, and such rest ©periods, as are
reasonably necessary.

£) The member of the force shall not be subject
to any offensive language, nor shall (s)he
be threatened with transfer, dismissal, or
other disciplinary punishment. No promise
or reward shall be made as an inducement to
answering questions.

g) If a member of the force is under arrest or
is likely to be, that is if (s)he is a
suspect or the target of a criminal
investigation, (s)he shall be given his/her
rights pursuant to the current decisions of
the United States Supreme Court.

2.

a) Except for good cause, any disciplinary
charge to be lodged against a police officer
shall be filed not later than ninety (90)
days following actual notice of the
misconduct to the Mayor and Council.

b) The failure to prefer charges within said
90-day period, without Jjust excuse for
delay, shall preclude any future proceeding
against the police officer based upon said
misconduct provided, however, that
information concerning the misconduct may be
used as evidence in any'  subsequent
disciplinary proceedings concerning a
similar offense.

APPROVED: BOROUGH
"ASSOCIATION
VIII. HOURS OF WORK AND OVERTIME

The work day shall consist of no more than eight (8)
consecutive hours, which shall include appropriate meal and
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rest periods in a twenty-four (24) hour period. Thirty-
seven and one-half (37.5) hours in a seven (7) day period
shall be the normal work week.

The work schedule shall be what is commonly known as
the "5-2, 5-3 work chart”. It shall provide for five (5)
days of work followed by two (2) days off, followed by five
(5) days of work followed by three (3) days off, and so on
in the same alternating 5-2, 5-3 Sequence. All blocks of
working days shall be like shift assignment (days, nights,

evenings) .

The ASSOCIATION and the BOROUGH agree that the CHIEF
OF POLICE may continue the practice of assigning Employees
to work a ™“5-2, 5-2 work chart” on a full time basis and
receive “time back,” compensatory days for missed days off,
as per past practice. Beginning with the execution of the
2000 to 2004 Memorandum of Agreement, however, any Employee
so assigned must schedule his or her “time back” within
three months of its accrual. “Time back” may be scheduled
in the manner set forth in Section XXVII for Personal

Leave.

The Police Department shall be entitled to "float”
persons covered by the contract pursuant to the provisions
of Schedule E annexed.

All work in excess of the work day or work week shall
be considered overtime.

The 3-11 (PM) tour shall enjoy a forty-five (45)
minute meal period.

Overtime shall be paid at the rate of one and one-half
times the Employee's base hourly rate and shall be paid in
cash compensation or as compensation time off, at the

Employee's sole discretion. The base hourly rate shall be
computed by dividing the Employee's base annual wage by
1,946 and paid every two (2) weeks. Overtime hours and pay

shall be posted on the bulletin board or put on the check
itself.

APPROVED: BOROUGH

7 ASSOCIATION



IX. COURT TIME

Court time consists of all time, excluding regular
tours of duty, during which an Employee covered under this
Agreement shall be representing the BOROUGH on BOROUGH
business and shall be required to attend a Municipal Court,
County Court, Superior Court, or other judicial
administrative body. This shall include appearances in
Municipal Court of neighboring municipalities wunder a
mutual assistance policy. However, nothing contained
herein shall restrict the BOROUGH or the Police Department
from terminating said Mutual Assistance Policy.

Payment for court time, as - referred to in this
Article, will be made on the following basis:

Where the Employee reports for Court outside the
Employee's regularly scheduled tour of duty (s)he will be
compensated at the rate of time and one-half the Employee's
base hourly rate of pay; and the Employee shall receive a
minimum of two (2) hours of pay at time and one-half
his/her regular rate of pay, for any such occasion except
where the appearance is contiguous to the Employee's

regular shift.

In addition to the foregoing payment, Employees who
are required to appear in Court outside the BOROUGH OF
WESTWOOD, and are further to utilize their own vehicles,
will be compensated at the rate of thirty four point five
($.345) Cents per mile, tolls and parking (vouchered with
receipt) from the WESTWOOD BOROUGH HALL or the Employee's
home, whichever is closer. This shall include appearances
pbefore the Federal, State or County administrative bodies.

APPROVED: BOROUGH

] “ASSOCIATION

X. RECALL

An employee who is called back to work 1less than
sixteen (16) hours after the conclusion of his/her regular

scheduled shift, shall be compensated at the rate of time
and one-half the regular straight time base pay with a
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minimum guarantee of two (2) hours pay. The foregoing
minimum guarantee shall not apply to either pre or post
shift overtime, where such time is contiguous to the
regular shift.

o

APPROVED: BOROUGH

'ASSOCIATION

XI. UNIFORM ALLOWANCE

New employees shall receive- in lieu of a clothing
allowance in their first year a complete wuniform as

described in Appendix C. For calendar year 1996, the
BOROUGH shall provide a $525.00 cash clothing allowance to
Employees for repair or replacement of uniforms. For 1997

it shall be $600.00, for 1998 it shall be $700.00 and for
1998 it shall be $800.00. Commencing January 1, 2010, the
BOROUGH shall provide a $900.00 cash clothing allowance to
Employees for repair or replacement of uniforms. Said
payment shall be made in a lump sum, not later than the
first pay period of June of each year and applicable to
that calendar year, i.e. January-December.

Uniforms or equipment (including those belonging
to Detectives) which are damaged while in the line of duty,
in a single incident, shall be repaired or replaced at the
BOROUGH'S option and at the BOROUGH'S expense, providing
that this has been approved by the Chief of Police.

In the event, during the lifetime of this
Agreement, the BOROUGH changes uniform styles in whole or
in part, the BOROUGH shall pay for the initial issue of
such uniforms. Thereafter, the allowance provision as set
forth herein shall apply.

A complete uniform shall consist of the required
wearing apparel for an officer on duty during any season of
the year, as exemplified in Schedule C. The BOROUGH'S
obligation to furnish a new employee with a complete
uniform may be performed as the appropriate season arrives.

New Employees shall receive a basic uniform issue
as 1is defined in Appendix C. If a new Employee resigns
his/her position within the first year of  his/her



employment, all issued uniforms and equipment shall be
returned to the BOROUGH of WESTWOOD.

APPROVED: BOROUGH

ASSOCIATION

XII. BEREAVEMENT LEAVE 7

Permanent full-time Employees shall be granted three
(3) days of leave without loss of regular pay upon the
death of a member of his/her immediate family. An Employee
shall receive two (2) additional days in the event of the

death of a spouse or child.

Immediate family shall Dbe defined as the
Employee's spouse, children, parents, brothers, sisters,
mother-in-law or father-in-law, and grandparents.

Reasonable verification of the event may be
required by the BOROUGH.

Any extension of absence under this Article may
be requested by the Employee with the consent of the Chief
of Police. Such extension shall be charged against
available holiday or vacation time, or be taken without pay
for a reasonable period at the option of the Employee.

The Bereavement Leave shall be increased to five
(5) days where the funeral necessitates travel beyond a one

hundred (100) mile radius.

In the event of a death of a brother-in-law or
sister-in-law, the Officer shall receive one (1) day
Bereavement Leave. Additional time, if required, may be
taken against available sick time for the year in question.

APPROVED: BOROUGH
A SSOCIATION
XIII. MEDICAL AND HOSPITALIZATION INSURANCE

The BOROUGH shall continue to provide present medical,
dental, and hospitalization coverage for all Employees
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through the Bergen Municipal Employee Benefits Fund, or
like provider (See March 2, 1992 letter, Exhibit A).
Employees shall receive the dental coverage presently in
effect for Employees in the ASSOCIATION at no expense to
the Employee. Effective January 1, 2010, Employees shall
have the option of selecting the best dental coverage then
provided to any other BOROUGH employees. If the Employee
enrolls in this enhanced dental benefit coverage, the
Employee shall be required to contribute at the then
effective percentage rate for medical coverage (provided
below) based upon the total per Employee cost of the
enhanced dental benefit coverage.

On or before January 1, 2003, the BOROUGH shall
provide eyeglass coverage to Employees identical to the
best coverage provided to any other BOROUGH employees. The
BOROUGH agrees to provide the plan document language of any
eyeglass coverage provided to any employee or group of
employees to the ASSOCIATION for its review on or before
September 1, 2002. In the event that the BOROUGH has not
contracted with a provider or providers of eyeglass
coverage by September 1, 2002, the BOROUGH and the
ASSOCIATION will negotiate the terms of coverage to meet
this requirement and any deadlock in negotiations may be
brought as a single issue interest arbitration before PERC.

Effective January 1, 2010, Employees shall contribute
One (1%) Percent of the per Employee cost of the medical

coverage provided to the Employee. Effective January 1,
2012, this amount shall be increased to One and a quarter
(1.25%) Percent of the per Employee cost. Effective

January 1, 2014, this amount shall be increased to One and
a half (1.5%) Percent of the per Employee cost. Payments
shall be based upon the total cost of the medical coverage
selected by the Employee. The BOROUGH shall create and
provide a qualifying I.R.S. Section 125 plan for Employees
to contribute this amount on a pre-tax basis.

The ASSOCIATION consents, subject to a good faith
review of the plan document language, to the following
changes in the insurance coverage plan: :

| Hospital Pre-certification

This provision requires that all non-
emergency hospital stays be certified in
advance._

-11-



Mandatory Second Surgical Opinion

This provision requires that for certain
types of elective surgery a second opinion
approving the surgery is necessary. The fee
for the second opinion is paid for by the

Fund.

Large Case Management and Continued Stay
Review

The Fund documents will be modified to give
the claims administrator authority to
monitor and evaluate the necessity and
expense of treatment options in connection
with serious or long-term illnesses.

High Risk Pregnancy Management Plan

Plan participants who are identified as high
risk pregnancy patients will be required to
participate in (at no additional expense to
the participant) a plan which provides
intensive and specialized care to minimize
or avoid complications in the high risk
pregnancy, especially during the first
through seventh months.

Wellness Program

In conjunction with the foregoing options,
the plan may provide a Wellness Program
consisting of annual physicals and similar
preventive measures at no cost to

participants.

APPROVED: BOROUGH

ASSOCIATION

LEGAL AID

The Employer will provide legal aid to all personnel

covered by this Agreement pursuant to the appropriate
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statute. The Employer will also continue to provide the
existing Municipal Insurance Package presently covering
police Employees pursuant to this Agreement.

\

APPROVED: BOROUGH

—ASSOCIATION

Xv. BULLETIN BOARD

The BOROUGH will provide one (1) Bulletin Board for
the use of the ASSOCIATION to be placed in the muster room.

The Bulletin Board shall be used for the posting of
notices and bulletins pertaining to official business of
the ASSOCIATION and for announcements.

No matter may be posted without receiving prior
permission from the officially designed ASSOCIATION
Representative. The Chief, or his Designee, may reject for
posting, or have removed from the Bulletin Board, any
material which he deems to be detrimental to the operation
of the Department, which does not conform to the intent and
provisions of this Article. However, such rejections will
not be unreasonably made.

APPROVED: BOROUGH

"ASSOCIATION

XVI. MILITARY LEAVE

Military leave for Employees training or serving with
the National Guard of the Armed Forces of the United States
will be granted in accordance with the laws applying to
such cases.

APPROVED: BOROUGH

; SSOCIATION
2

S

rd

-13-



' XVII. PERSONNEL FILES

Established personnel files are confidential records
which shall be maintained under the direction of the Chief

of Police.

Employees covered under this Agreement may, by
appointment, review in the presence of the Chief or the
Designee, any written evaluation reports or written
complaints which may be contained in his/her personnel
file. The appointment for review must be made through the
Chief of Police or his Designee, or the Commissioner of
Police. The personnel file must be made available to the
inquiring police officer at the earliest convenience of the
Chief of Police, but not later than the end of five (5)
tour days, exclusive of weekends.

Whenever a written complaint concerning an Officer is
placed in his/her personnel file, a copy shall be furnished
to him and (s)he shall be given the opportunity to rebut
same in writing, if (s)he so desires.

No one shall have access to the personnel files of an
Employee except the Chief of Police, Commissioner of
Police, the Appropriate Authority, the Employee, and the
Mayor and Council when in closed session they are
contemplating either +the promotion of, removal of,
suspension of, an Employee covered by this Agreement for
whom a personnel file may exist.

APPROVED: BOROUGH

ASSOCIATION

XVIII. PENSION

The BOROUGH shall continue to provide pensions and
retirement benefits to Employees covered under this
Agreement pursuant to the provisions of the Laws of the

State of New Jersey.

Such pension payments are to be based on the
Employee's base annual salary plus all other forms of
compensation folded into each pay period, with the
exception of overtime.

-14 -



APPROVED: BOROUGH

ASSOCIATION

XIX. SALARIES

The base annual salaries of all Employees covered by
this Agreement shall be set forth in Appendix "A" and
attached hereto.

The effective dates for the various incremental salary
increases provided for over the 1life of this Agreement
shall be as set forth in Schedule A annexed hereto.

APPROVED: BOROUGH

ASSOCIATION

~

XX. LONGEVITY

Effective January 1, 1996, all longevity will be
calculated on January 1lst and each January 1lst thereafter.
Longevity calculations will be pro-rated from anniversary
date of eligibility, over the 12 month period of the year.

All current police officers and those hired
subsequently during the 1life of this agreement will be
eligible for 1longevity in accordance with the schedule
below and commencing with the January 1 immediately
following completion of six (6) years of service and each
eligible January 1 thereafter.

For purposes of longevity eligibility at the rate of
18%, pursuant to Paragraph “a)” of this Section, or 16%,
pursuant to  Paragraph “b)” of this Section, said
eligibility will be effective on the day following the
anniversary of 29 years of completed service.

-15 -



a) LONGEVITY SCHEDULE

Employees

sSworn

prior

to December 31, 1987 shall

receive longevity pursuant to the following schedule
of service time:

Yrs.Svc.

12
15

8
11
14
17
18
19
20
21
22
23
24
25
26
27
28
29
30
31+

b) LONGEVITY SCHEDULE

2010 through 2014

2%
3%
4%
5%
6%
1%
8%
9%
10%
11%
12%
13%
14%
15%
16%
17%
18%
12%

All other employees shall receive longevity pursuant
to the following schedule of service time except that
employees hired on or after January 1, 2006 shall be
limited to a maximum longevity of 11%:

Yrs.Sve.
6 - 8
9 - 11
12 - 14
15 - 17
18
19
20
21
22
23

2010 through 2014

2%
3%
43
5%
6%
1%
8%
9%
10%
113
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24 12%

25 12%
26 12%
27 12%
28 12%
29 13%
30 16%
31+ 12%
APPROVED: BOROUGH
ASSOCIATION
I
4
XXTI. WORK INCURRED INJURY

Where an Employee covered under this Agreement suffers
a work connected injury or disability, the BOROUGH shall
continue such Employee at full pay and benefits during the
continuance of such Employee's inability to work, for a
period up to one (1) year. During this period of time, all
temporary disability payments accruing under the provisions
of the Worker's Compensation Act shall be paid over to the
BOROUGH.

The Employee shall be required to present evidence by
a certificate of treating physician that (s)he is unable to
work, and the Mayor and Council may reasonably require the
said Employee to present such certificates from time to
time.

In the event the Employee contends that (s)he is .
entitled to a period of disability beyond the period
established by the treating physician, or a physician
employed by the BOROUGH, or by its Insurance Carrier, then
and in that event, the burden shall be upon the Employee to
establish such additional period of disability by obtaining
a Judgment in the Division of Worker's Compensation
establishing such further period of disability and such
findings by the Division of Worker's Compensation, or, by
the final decision of the 1last reviewing Court shall be
binding upon the parties.

For the purposes of this Article, work incurred injury
shall mean injury or illness incurred while the Employee
was acting in an official capacity.
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In the event a dispute arises as to whether an absence
shall be computed or designated as sick leave, or as an
injury on duty, the parties agree to be bound by the
decision of an appropriate Worker's Compensation Judgment,
or if there is an appeal therefrom, the final decision of
the last reviewing Court.

An injury on duty, requiring time off for treatment,
recuperation, or rehabilitation, shall not be construed as
sick leave or a sick leave occasion under the terms of the
Sick Leave Policy heretofore agreed upon by the parties.

In the event an Employee visits a doctor at the
request of the BOROUGH, and a portion of the time required
for such visit occurs during the period when the Employee
is scheduled for a normal tour of duty, the Employee shall
be excused and paid for the excused portion of the
scheduled tour as if it were time worked.

APPROVED: BOROUGH

ASSOCIATION

XXII. DETECTIVES

In addition to his/her regular straight time base pay,
each full time detective shall receive as additional
compensation, the sum of $1,200.00 folded into his/her
regular weekly pay. When an officer is assigned to the
Detective Bureau (s)he will be on probation for a period of
twelve (12) months. During this period the Chief of Police
may remove the Officer from probation at his/her
discretion. Additional compensation will not commence
until said Officer is off probation.

In consideration of the nature of the Detective's
employment and the annual Detective's Stipend, the
Detective agrees to waive overtime payment to the maximum
extent permissible under State or Federal Law subject to
the limitations expressly set forth herein. In
consideration of the Stipend the Detective also agrees,
from time to time to split his/her workday.

The Detective may be called upon to work up to two (2)
hours of overtime on any given day without compensation for
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such work. In the event the duties exceed two (2) hours,
the Detective shall receive compensation at the overtime
rate of pay for the entire time. The minimum call-in
provision of this Contract shall not be applicable to the
Detective's position.

If for reason of efficiency, economy or convenience
the Detective is assigned to uniform duties, then on any
such day the Detective shall be entitled to overtime upon
the same terms and conditions as are applicable to

uniformed Officers.

The Detective agrees to maintain such record of
overtime worked as the Chief of Police may require.

In the event the Detective is called upon to perform
Detective duties on a day-off or wvacation day (s)he shall,
as mutually agreed upon by the Chief of Police, or his
Designee, and the Detective, be compensated at overtime or
an even exchange of compensatory time.

APPROVED: BOROUGH

When a covered Employee is required to be out of the
BOROUGH OF WESTWOOD on Municipal business, and no municipal
vehicle 1is provided for such travel, then the police
officer shall be compensated at the rate of Thirty Four and
One Half ($.345) Cents per mile as payment for his/her
personal transportation. The Thirty Four and One Half
($.345) Cents per mile 1is deemed to be adequate
compensation for any and all fuel, o0il, and any other
expenses and/or maintenance or repair charges that may

occur during transit. Basic training class for new police
officers is not included.

ASSOCIATION

XXIII. TRAVEL ALLOWANCE

APPROVED: BOROUGH

ASSOCIATION
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XXIV. SICK LEAVE PROGRAM

Members shall be entitled to fifteen (15) sick leave
days per year.

Notwithstanding the provisions of this Article, the
Mayor and Council shall have the right, in individual
cases, to grant additional sick leave days in cases of
extended illness. Sick leave is to be used for its
intended purpose only unless otherwise agreed to between
the parties.

' The granting or withholding of additional sick leave
days shall be in the sole discretion of the Mayor ang
Council and no appeal shall lie from any - suach
determination. Whenever any member shall be absent from
duty by reason of injuries sustained out of and in the
course of the performance of his/her duty as a police
officer, said absence shall be reguiated by the
requirements of the New Jersey Worker's Ccompensation Act,
and shall not be charged against the sick leave of the said
Employee. Any member of the Police Department may
accumulate said sick time without a 1limit on any amount,
all unused sick leave days in each year shall be banked.

APPROVED: : BOROUGH

ASSOCIATION
. '/
/

Upon retirement from the Police Department, each
Employee shall receive fifty (50) working days pay at the
Employee's current rate of pay upon retirement.

Upon retirement from the Police Department, in
addition to the terminal 1leave provided for in the
paragraph immediately preceding this, each employee shall
receive the following benefits:

a) One (1) day's pay for each day of

accumulated sick leave up to a total of
forty (40) days; and
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b) One (1) additional day's pay for each two
(2) days of accumulated sick leave in excess
of forty (40) days to a total of seventy
(70) days under this paragraph and paragraph
(a) immediately preceding; and

c) One (1) additional day’s pay for each three
(3) days of accumulated sick leave in excess
of one hundred (100) days to a total of
ninety (90) days under this paragraph and

paragraphs (a) and (b) immediately
preceding.
APPROVED: BOROUGH
ASSOCIATION
/
XXVI. PERSONAL LEAVE

Each Employee shail have six (6) personal days per
year. For the purpose of this clause, an Employee shall
not be required to advise his/her superior of the reason
for the personal leave days.

Employees must give the Chief of Police notice of
their intention to take a personal day, and must receive
approval from the Chief to insure that the CImployer has
adequate personnel on hand to perform all necessary
functions. ' )

A denial of an application for personal time under
this section by the Chief shall only be made for a
sufficient cause. Any such denial may become the subijert
of a grievance procedure under this Agreement. In the
event of a denial of a personal day, and in the further
event such personal day is not utilized in the calendar
year, the Employee shall be paid for such personal day at
the straight time rate.

APPROVED: BOROUGH

\SSOCIATION
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XXVII. PROFESSIONAL GROWTH OF POLICE

Section 1

Each Employee shall be paid for each hour of

Dollar per credit hour.

In addition to the aforesaid payment, a per diem
allowance of Four ($4.00) Dollars per day shall be paid for
those attending courses to defray meal expenses.

Attendance at courses in the futurc shall be at the
discretion exercised in writihg by *re Chief or Police and
‘the‘maximum benefit payable tq any one ofricer under this
clause shall be Two Hundrec pjifty ($250.50) Dollars.

Section 2

The compensation fmp Academy credit shall be folded:
into each pay perioq.

APPROVED: BOROUGH

SSOCIATION

XXVITI. LIFE INSURANCE

The Employer shall provide, at their sole cost and
eéxpense, and without cost to the Employee, a 1life insurance
policy insuring the Employee’'s life, in the face amount of
Ten Thousand ($10,000.00) Dollars. The Employee shall have
the sole right to name the beneficiary.

To the maximum extent possible, said policies shall be
of the type enabling the Employee to "roll over" said
coverage at his/her sole €xpense upon retirement from the
Police Force. Said policies shall be ordered as soon as
possible following the execution of this Contract, however,
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the BOROUGH shall sustain no liability whatsoever should an
Employee die prior to the effective date of any new such

policy.

APPROVED: BOROUGH

ASSOCIATION

XXIX. GRIEVANCE PROCEDURE

Purpose

The purpose of this procedure is to secure, at the
lowest possible 1level, an equitable solution to the
problems which may arise affecting the terms and conditions
of this Agreement. Nothing contained herein shall be
construed as 1limiting the right of any Employee having a
grievance to discuss the matter informally with his/her

immediate supervisor.

Definition

The term T"grievance"” as used herein means any
controversy arising over the application or interpretation
of this Agreement and is meant to provide a means by which
Employees covered by this Agreement may appeal the
interpretation of this Agreement and is meant to provide a
means by which Employees covered by this Agreement may
appeal the interpretation, application or violation of
policies, agreements and administrative decisions affecting
their terms and conditions of employment. '

A grievance may be raised by an individual Employee, a
group of Employees, or the PBA.

Steps of the Grievance Procedure

The following constitute the sole and exclusive method
for resolving grievances between the parties covered by
this Agreement, and shall be followed in its entirety
unless a step is waived by mutual consent in writing:
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Step One

a) An aggrieved Employee shall institute action
under the provisions hereof within thirty (30)

Commissioner for the BOROUGH OF WESTWOOD, or h:.-
Designee. An aftempt shall be made to resarive
the matter informally. . Failure to submi® 1in
writing the alleged grievance to the Chief of
Police .of the BOROUGH oF WESTWOC.), or his
Designee, within thirty (30) days ¢f the alleged
occurrence shall be deemed to constitute an
abandonment of said grievance.

b) The Chief of the Department, or the
Commissioner shall render a decision within
thirty (30) days after receipt by him, in
writing, of the alleged grievance. Failure to
render a decision within thirty~ (30) days of
receipt of a grievarnce in writing by the Chief of
Police shall be deemed a denial of said
grievance.

SteE Two

a) In the event the grievance has not been
resolved through Step One, then within thirty
(30) days following the determination or within
thirty (30) days after the failure of the Police
Commissioner o Chief to act, the matter may be
submitted to the Mayor and Council by submitting
the written and signed grievance to the Clerk of
the BOROUGH.

b) The Mayor and Council shall review the
matter and make a determination within thirty
(30) days from the receipt of the grievance, or
at their next work session, whichever is closest
in time to the receipt of said grievance by the
Clerk of the BOROUGH. However, receipt by the
Clerk of the BOROUGH, of g3 grievance satisfying
the conditions of this clause on the same day as
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c) The Mayor and Council shall take up- the
matter of the grievance in closed or open session
according to the best interests of the BOROUGH OF
WESTWOOD, taking into consideration the
preference of the grievant.

d) After consideration by the Mayor and Council
of the grievance, a decision by the Mayor and
Council on same must be rendered in writing

within thirty days of same.

Step Three

a) If the grievance is not settled through Step
one and Two, either party may refer the matter to
the Public Employees Relations Commission within
thirty (30) days after the determination by the
Mayor and Council. An Arbitrator shall be
_selected pursuant to the Rules of the Public -
Employment Comm.ission. .

b) The Arbitrator shall be bound by the
provisions of this Agreement and restricted to
the application of the facts presented to him
involved in the grievamnce. The Arbitrator shall
not have the authority to add to, modify, detract
from, or alter in any way the provisions of this
Agreement or any amendment or supplement thereto.
The decision of the Arbitrator shall be final and

binding. -

c) The costs of the services of the Arbitrator
shall be borne equally between the BOROUGH OF
WESTWOOD and the ASSOCIATION. Any other

expenses, including but not limited to the
presentation of witnesses, shall be paid by the
party incurring same.

d) The time limits expressed herein shall be
strictly adhered to. If any grievance has not
been initiated within the time specified, the
grievance shall be deemed to have been waived.
If any grievance is not processed to the next
succeeding step in the Grievance Procedure within
the time limits prescribed, then the disposition
of the grievance at the last preceding step shall
be deemed to be conclusive. Nothing herein shall
prevent the parties from mutually agreeing to
extend or contract the time limits provided for
processing the grievance at any step in the
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Grievance Procedure. Provideq, however,
extension or Contraction of the time limitg shall
be agreed to in writing, Signed by the Mayor ang

Council and the Grievant, or his/her
Representative,

APPROVED:

Vacations shall be administered under the terms of |

this Contract S per the Vacation Memorandum of March 2,
1974. (Days to bpe Chosen in unjitg ¢f four (4) hour
increments and/or days in units of one” or more py
Seniority, subject to manpower requirtWﬂnts;)

It is agreed by, to, a=qg betwe _n the parties that the
existing Vacation Benefjt Scheduli: is o be amended to read
.48 set forth on Schedule "g» arinexed hereto.

An Employee M3y arrs.ge and carry into the next
Succeeding year, five (5) vacation days. Such carrying of
days shall be used in that succeedj_ng year.

A  yearly calehdar shall bpe pPosted by the pPolice
Department at the beginning of the Year which shall show
vacation time gr,gq personal time.

APPROVED: BOROUGH

4 ASSOCIATION

XXXT . TOUR EXCHANGE

Employees may exchange tours of work  between
themselves, however, the BORoUGH shall incur no additional
eéxpense by virtye of such changes.

Employees must receive approval from the Chief or his
or her designee to exchange tours of work between
themselves, which approval shall not bpe unreasonably
withheld. A denial of an application for tour exchange



under this section by the Chief shall only be made for
sufficient cause, such as specialized training or other
exigent circumstances. Any such denial may become the
subject of a grievance filed pursuant to the grievance
procedure under this Agreement. For the purpose of this
clause, Employees shall not be required to advise superiors
of the reason for the requested tour exchange.

BOROUGH

APPROVED:

ASSOCIATION

XXXIT. IN-SERVICE TRAINING

To the extent that in-service training is offered,
opportunities  will be equitably distributed 1in the
department to the end that all officers shall be tendered
approximately an equal number of training opportunities
with due regard to rank, length of service and past
performance as to educational sessions. This policy is not
intended to unduly limit the Chief of Police discretion nor
does it contemplate absolute precision.

Attendance at all in-service training schedule
programs which are outside the Officer's normally scheduled
tour of duty shall be considered as time worked. The
BOROUGH shall endeavor to establish a training program- to
provide for continuing professional growth of police

officers.

- APPROVED: BOROUGH

- ASSOCIATION
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The parties agree that all police officers are
Presumed to pe subject to duty twenty-four (24) hours a

APPROVED:

s

XXXTIV. SEPARABILITY AND SAVINGS

If any Provision of this Agreement, or any application
of this Agreement to any Employee Or group of Employees ig
held invaliq by operation Of law or by a cCourt or other
tribunal of Competent jurisdiction, said provision shall bpe
lnoperative pyt all other Provisions shailj not be affecteq
thereby and shaij COlUtinue in fy13 force and effect.

APPROVED:

v, AGENCY SHOP
Section 1
—==--0on 1

Any Permanent Employee ip the bargaining unit on the
tive date of this Agreement who does not join the
Union withip Sixty (60) days thereafter, any new permanent
Employee who does not join within Sixty (60) days of
initial eémployment within the unit, ang any permanent
Employee Previously employed within the unit who does not
join within twenty (20) days of reé-entry into employment
Wwith the unit shall, gas @ condition of employment, pay a
Iepresentation fee to the Union by automatic payroll
deduction, The Iepresentation fee shall be in an amount
equal to eighty-five (85%) beércent of the regular Union
membership dues, fees and assessments gag certified to the
Employer by  the Union. The Union may revise jts



certification one time per year which revision shall be in
writing and shall coincide with the annual salary increase,
if ‘any. Said notification shall be signed by the President
or Steward of the Local and submitted thirty (30) days in
advance of its intended effective date. The format for
said agreement shall be a standardized format, the content
of which shall be subject to the reasonable review by the
BOROUGH Treasurer S0 as to facilitate ease of
administration. The Union's entitlement to the
representation fee shall continue beyond determination date
of this agreement so long as the Union remains the majority
representative of the Employees in the unit, provided that
no modification is made to this provision by a successor
agreement between the Union and the Employer. The
representation date shall only be changed by further
agreement or to reflect changes as hereinabove discussed in
the regular Union membership dues, fees and assessments or
changes in salary.

Section 2

The Union agrees that it will indemnify and save
harmless the BOROUGH against any and all actions, ¢laims,
demands, losses or expenses (including reasonable
attorney's fees) in any matter resulting from action taken
by the BOROUGH at the request of the Union under this

Article. . -

H

APPROVED: .~ BOROUGH

~ ASSOCIATION
XXXVI. CONTRACTOR DETAILS b

Section 1

The BOROUGH and the ASSOCIATION agree that the
Westwood Police Department shall be the sole provider of
traffic related services in the BOROUGH unless mutually
agreed upon by the Chief of Police and the ASSOCIATION.
Within a reasonable time following the execution of this
Agreement, the BOROUGH shall enact an ordinance requiring
that any contractor or other employer requiring additional
traffic management services on any project or event
occurring 1in the Borough of Westwood shall utilize the
Westwood Police Department for such services.
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Section 2

Payment for any overtime work performed by any
Employee on a Westwood Police Department traffic detail
shall be made no later than the next payroll period.

Section 3

The BOROUGH may agree to pay the going “county
rate” for any qualifying county traffic details. If the
BOROUGH elects to utilize the “county rate,” all Employees
shall receive that amount, regardless of the Employees
normal pay grade. For all other traffic details, Employees
shall receive their normal overtime rate.

Section 4

There shall be a four (4) hour minimum recall for
any traffic details.

APPROVED: BOROUGH

ASSOCIATION

XXXVII. DURATION

This Agreement shall become effective January 1, 2010
and shall terminate December 31, 2014.

Unless written notice is given at least thirty (30)
days prior to the expiration of this Agreement of the
proposed change thereto, this Agreement shall continue in
full force and effect until and unless a subsequent

Agreement is entered into by the parties.

APPROVED: BOROUGH

~ASSOCIATION
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IN WITNESS WHEREOF, the Parties hereto have entered
their hands and seal this 5% . day of March, 2010.

BOROUGH OF WESTWOOD

s A\

John Bikxkner\ Jr., Mayor

Mb%%

Robe Mlller, Police Commission

o n J Sciara, Deputy Commissioner

ATTEST:

THE POLICEMEN'S BENEVOLENT
ASSOCIATION LOCAL 206

74 P (A 4 iq7)

-31-



BASE WAGES
(All Pay Rates Effective January lst of the Year Indicated)

Patrol Officers:

Years of
Service

— 6 Months

mos.

S Ty W R oy O
I
O U W N

-1 yr.
yrs.
yrs.
yrs.
yrs.
yrs.

SCHEDULE A

Sergeant of Police:

Years

of

Service

2010 2011
$34,957 $36,181
$51,384 $53,182
$63,297 $65,513
$71,595 $74,101
$76,620 $79,302
$90,846 $94,026

$100,031 $103,532
$111,270 $115,164

2010 2011

$122,193 $126,470
APPROVED:
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2012
$37,447
$55,043
$67,806
$76,694
$82,077
$97, 317

$107,155
$119,195

2012
$130,896

2013
$38,758
$56,970
$70,179
$79,379
$84,950

$100, 723
$110, 906
$123,367

2013
$135,478

BOROUGH

'ASSOCIATION

2014
$40,114
$58,964
$72,635
$82,157
$87,923

$104,248
$114,788
$127,685

2014
$140,219



SCHEDULE B

VACATION BENEFITS

Years of Service Days of Vacation

0 -1 0
1 -2 10
3 -5 _ 14
6 - 10 18
11 - 15 21
16 and over years of service add one (1)

day per year to a maximum of 26 days

APPROVED: BOROUGH

ASSOCIATION
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SCHEDULE C

INITIAL ISSUE FOR NEW OFFICERS

1 Winter Hat

1 Summer Hat

3 Long Sleeve Shirts
3 Short Sleeve Shirts
3 Medium Weight Pants
1 Winter Coat

1 Blouse

1 Pair Shoes

1 Rain Coat

1 Rain Hat

1 Pair Gloves

8 Shoulder Patches

12 Collar Patches

2 Ties

1 Pair Rubber Boots
1 Name Plate

1 Gun Belt

1 Pants Belt

1 Holster

1 Cartridge Case

1 Handcuff Case

4 Belt Keepers

1 Baton Holder

2 Uniform Badges

2 Hat Badges

1 Pair Handcuffs

1 Service Weapon

1 Off Duty Weapon

1 Box of Ammunition

APPROVED: - BOROUGH

ASSOCIATION
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SCHEDULE D

List of Academy Courses for which Retro Credit will be

received. Maximum benefit of $250.00 per year.

O oI WN

-
o

11.
12.
13

14.
15.
16.
17.
18.
19.
20.
21.
22.
23.
24.
25.
26.
27.
28.

Course Titles

Hours
Barricaded Subject Response............veuuunonn... 35
Traffic Accident Investigation..................... 70
Arrest Search and Seizure.............ovuvunnun... 14
Crimes Against Women and Children.................. 21
Report Writing.........oiiiiiii it 7
Repelling and Evacuation...........oeuumuumnnnnn. .. 21
Certified C.P.R. t.tiiiiimiinit e i, 21
Breathalyzer....... ..., 35
Practical Photography.........ououiununnnnon. .. 35
Shotgun Instruction..............uuuuuunnnnn oo, 7
Bank Robbery Seminar.............c.ouuuuunnnnnn. .. 7
Narcotic Investigation...........uvemmmnnnnnnnn.. 35
Crime Scene Investigation..............ee'ommnnnn.. 14
Police Juvenile Relations.............oouuuvvonnn... 21
Police Training Refresher Course...........oouu.... 35
Courtroom Testimony......uuvin e reeennes e 7
Drug Abuse and the Community............oovuuuun.... 7
Advanced Photography.......eeuoeeenenunnnnnn oo .. 35
Grand Jury Case Preparation............oeeuumouoo... 7
Practical Fingerprint Investigation................ 35
Interrogation TechniquUesS..........uuueunnnnninn. ... 7
Police Management..............0ouuuinnnmnnn.. . 35
Legal Training........ouuuiin e 21
Criminal Investigation..........oouwueomeunon oo 35
Methods of Instruction...................0ouuo. ... 35
Criminal Law......uueeintnnnii e e e e 21
Advanced Criminal Investigation.................... 35
Arson Investigation................ .. 35
APPROVED: BOROUGH
ASSOCIATION

/
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SCHEDULE E

The BOROUGH shall have the right to "float” persons
covered by the Contract not more than three (3) times per
calendar year subject to the following restrictions:

A) A "float" is defined as changing an eight (8)
hour calendar day of work from one (1) calendar
day to another calendar day within a calendar

year.

B) The use of a "float" shall not result in a single
day off at any time.

C) The use of a "float" must result 50 that an
Employee is assigned to contiguous like tours of
work.

D) The Employer shall wuse its best efforts to
equalize "float" use among Employees covered by
the Agreement.

E) The Employer shall give a minimum of thirty (30)
calendar days notice if the "float” option is to
be exercised.

F) PBA waives contract clausé for Sergeant's pay for
Patrol Officer working in place of Sergeant as
tour commander.

APPROVED: BOROUGH

‘ASSOCIATION
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EXHIBIT A
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Memorandum of Understanding 1/2/10
Borough of Westwood
NJ State PBA Local #206 (Westwood Unit)

1.

This Memorandum of Understanding shall be a “side
agreement”’ between the Borough of Westwood and the New
Jersey Police Benevolent Association Local #2086 (Westwood
Unit). In the event of conflict between this Memorandum of
Understanding and the Memorandum of Agreement between the
Borough of Westwood and New dJersey Police Benevolent
Association #206 (“Westwood Unit”)(“Agreement”), the terms of
the Memorandum of Understanding shall control. This
Memorandum of Understanding shall be fully ‘subject to and
covered by the grievance procedure set forth in the Agreement
as if it were directly incorporated therein.

Effective January 1, 2007, notwithstanding Article VIII of the
Agreement, the annual schedule shall be increased from 1,946
hours annually (37.5 hours weekly) to 2,076 hours annually
(39.9 hours weekly). Thereafter, overtime calculation shall be
based upon 2,076 hours annually. The additional 130 hours
shall be paid at the straight time rate in effect on January 1,
2007. This amount has been added to each step of the salary
schedule set forth in Schedule A of the Agreement.

Effective January 1, 2007, a trial work schedule was substituted
for employees in the bargaining unit in replacement of the
schedule found in Article VIII of the Agreement. The trial work
schedule has consisted of 12 hour work tours in a schedule
totaling 2,076 hours in a modified Pittman schedule. The
schedule has consisted of two (2) days of work followed by two
(2) days off, followed by three (3) days of work, followed by two
(2) days off, followed by two (2) days of work, followed by three
(3) days off. Squads have start times of 7 AM and 7 PM and
employees rotate or switch start times at the beginning of each
schedule block. Each squad has one employee assigned as “early
man out,” who will start at 6 AM and 6 PM respectively. If no
employee in the squad volunteers for early man out, the early
man out position will rotate among the squad members. The
Borough and the Association have agreed that this trial
schedule shall continue in its present form throughout the term
of the new Memorandum of Agreement covering the period
January 1, 2010 through December 31, 2014.



Employees assigned to the trial schedule will be granted “time
back,” compensatory days for missed days off, totaling nine (9)
or ten (10) work days on January 1¢t of each year that the trial
schedule is utilized, the amount dependant upon the employees
schedule to bring the employee to a total of 2,076 scheduled
hours. Employees will schedule and utilize any “time back” in
the manner set forth in Section XXVI for Personal Leave.

The ASSOCIATION and the BOROUGH agree that the Chief
of Police may continue the practice of assigning Employees to
work a “5-2, 5-2,” eight hour tour on a full time basis.
Employees assigned to this chart will not receive “time back,”
compensatory days for missed days off, as per past practice
because of the increase to 2,076 hours.

The ASSOCIATION agrees that employees must be available
for overtime assignments mandated by the Chief of Police. The
Chief of Police will continue to utilize volunteers for overtime
assignments when available pursuant to past practice. When
volunteers are not available, the ASSOCIATION agrees that
the Employees will be designated on a rotating basis to be
available for overtime assignments mandated by the Chief of
Police. Employees so designated will provide contact
information to the Chief of Police where they may be reached in
the event that they are needed for an overtime assignment.

Vacation Time, Sick Time, and Personal Leave shall be
converted from days to hours. The below chart sets forth the
above time off for the current eight (8) hour work day and sets
forth the “new” time off for the proposed twelve (12) hour work

day.

8 HOUR DAY

12 HOUR DAY

Vacation time:

26 days @ 8 hours= 208 hours
25 days @ 8 hours= 200 hours
24 days @ 8 hours= 192 hours
23 days @ 8 hours= 184 hours
22 days @ 8 hours= 176 hours
21 days @ 8 hours= 168 hours
18 days @ 8 hours= 144 hours
14 days @ 8 hours= 112 hours
10 days @ 8 hours= 80 hours

Vacation Time:

17.33 days @ 12 hours=208 hours
16.67 days @ 12 hours= 200 hours
16 days @ 12 hours= 192 hours
15.33 days @ 12 hours= 184 hours
14.67 days @ 12 hours= 176 hours
14 days @ 12 hours= 168 hours

12 days @ 12 hours= 144 hours
9.33 days @ 12 hours= 112 hours
6.67 days @ 8 hours= 80 hours




Sick time: Sick time:

15 days @ 8 hours= 120 hours 10 days @ 12 hours= 120 hours
Personal Leave: Personal Leave:

6 days @ 8 hours= 48 hours 4 days @ 12 hours=48 hours

10.

11.

12.

All other days shall be calculated and reduced to hours so that
no additional time is realized or lost by moving to a 12 hour day
schedule then what is already provided in the current
Memorandum of Agreement. For partial days granted in the 12
hour vacation schedule, Employees may, at the Employee’s sole
option, choose between utilizing a partial day or utilize
compensatory time to make up the difference to a full vacation

day.

Release time for union business including PBA meetings and -
conventions shall continue without modification, except that an
officer who is released for union business which concludes prior
to the end of that officer's 12 hour shift shall return to work and

complete his/her shift.

When Employees are assigned to classes at the Police Academy,
at the conclusion of the class, the employee shall return to
complete his/her remaining time on his/her 12 hour shift.

Employees assigned to the trial schedule shall not be permitted
to engage in outside employment within twelve (12) hours prior
to his/her scheduled work day.

The trial schedule set forth in this Memorandum of
Understanding shall be effective until December 31, 2014 at a
minimum. Unless continued by the joint agreement of PBA
Local #206 and the Borough of Westwood, the schedule and time
off provisions contained in this Memorandum of Understanding
shall terminate effective at 12:01 AM on January 1, 2015.

If the trial schedule is terminated, all contractual terms and
practices concerning scheduling shall return to full force and
present standards except that the present schedule will be
modified to include 2,080 total hours. If the trial schedule s
terminated, as of the date of termination, all salary steps shall
be increased by an additional 4 hours pay at the then effective




13.

14.

15.

16.

straight time rate to reflect the modification from 2,076 hours to
2,080 hours.

During the term of the trial period set forth in this
Memorandum of Understanding, the parties shall meet
periodically to discuss any and all issues, complaints, problems
or successes of the trial schedule. At any time during the trial
period, the parties may modify any terms of this Memorandum
of Understanding by written agreement executed by both

parties.

This Memorandum of Understanding shall be a part of the
Memorandum of Agreement and alleged violations of this
Memorandum of Understanding shall be subject to Article XXIX.

Decisions with respect to the application of this Memorandum of
Understanding rendered by the Public Employment Relations
Commission or an arbitrator appointed pursuant to Article XXIX
shall be final. If this paragraph is determined to be invalid or
outside of the scope of negotiations, such invalidity shall not
impair the validity and enforceability of the remaining
provisions of this Memorandum of Understanding including
Paragraph 16 herein.

Except as set forth in this Memorandum of Understanding, the
Memorandum of Agreement shall remain unmodified.






BOROUGH OF WESTWOOD
NOTICE

NOTICE IS HEREBY GIVEN that the following Ordinance was introduced and passed on
first reading on regular meeting of the Mayor and Council on the 20" day of July, 2010, and that
said Ordinance will be taken up for further consideration for final passage at a regular meeting of the
Mayor and Council to be held on the 3™ day of August, 2010 at 8:00 p.m. or as soon thereafter as
said matter can be reached, at which time and place all persons who may be interested therein will be
glven an opportunity to be heard concerning same.

Karen Hughes, Borough Clerk
Borough of Westwood

ORDINANCE NO. 10-16

AN ORDINANCE TO AMEND ORDINANCE 10-11 AN
ORDINANCE TO ESTABLISH A SCHEDULE OF SALARIES,
WAGES AND COMPENSATION OF THE PUBLIC
OFFICIALS, OFFICERS AND EMPLOYEES OF THE
BOROUGH OF WESTWOOD IN THE COUNTY OF BERGEN,
AND TO ESTABLISH A METHOD OF PAYMENT OF SUCH
COMPENSATION DURING CALENDAR YEAR 2010

BE IT ORDAINED by the Mayor and Council of the Borough of Westwood the 2010 salary
ordinance is amended to include the following:

Title Minimum Maximum
Lieutenant 126,000 135,000

This Ordinance shall take effect immediately upon final passage and publication as required
by law. '

Adopted: 41[ 0

Attest:

(Gl 4
aren Hughes, Bafough Clerk







EXHIBIT A
AGREEMENT

BETWEEN THE

BOROUGH OF WESTWOOD
AND

WESTWODOD POLICE NEGOTIATING COMMITTEE

the BOROUBH OF WESTWOOD

I+ is hereby agreed between
thereinafter “Borough”) and the WESTWOOD POLICE NEBOTIATING
COMMITTEE ‘- UNIT OF THE POLICEMEN”S BENEVOLENT ASSOCIATION LOCAL
1992. (1) tnat

206 (hereinafter "PBA”), on this day of o
the following provision shall become effective immediately upon

the exscutiocn of this document by the parties , and (2) that the
following provision shall become incorporated into and become
part of the collective Eargaining Agrezement between the parties,

also effective immediately:

HEQlEBL;_DENIBL_BND_HQSEIIELIZEQ]IEL&ZE&ﬂﬁﬁﬂi.

In the =vent that any present insurance
continue to provide such insurancs, or in
should elect te place such coverage

%

carried shall refuse to

the event that the Borough
with a different insurance carrier, become self—insured, join s

pocl or Ffund, or otherwisa effectuate a transfer of coverage,
then +he Borough will effectuate such a transfer with  no
interruption and no decrease in coverage and/or benefits to any
employee and/ar t+heir dependents. Any and all increases in
premium payments for covered active employees and their
depeandents and/ar costs shall of such insurance be borne
axclusively by the Borough. In +he event that a decrease 1in
coverage and/or benafitis takas plac= as 2 result of the Borough’™s
election to change insuranc2 carriers., etg-. and i+ an . emplovyee
and/cor any member of the emplovee’s family suffers an adverse
change in coverage and/or henefits as a result, then the Borcugh
=hall make prompt payment to the employee in the amcunt of the
di<ferancz between the benefits as covered under the pre—existing

insurance program and the benefits as coverad under the new plan.

For The Borough: For the PBA:z

Mg Spatily
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